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Discussion Question 1
Some of the roles of a coach are to help a client focus on his or her goals, assist the client come up with a plan, take action to achieve those goals, ensure the client reports on progress,  encourage and support the client(Moore, Jackson,& Moran-Tschannen, 2016). The person I will be meeting with is a co-worker who we have worked in the same organization for some time. The areas of change he will be seeking are career advancement and promotion at work. The client seeks to advance in his career through a promotion, and he also wants to study more so that he can one day hold a higher position. He also wants to work with other departments. He wants to one day become a manager. He does not wish to remain in the same position for years. 
[bookmark: _GoBack]Some of the challenges that I may experience during the coaching session include lack of trust and in this case, the co-worker may withhold some information if he does not trust me (Moore & Jackson et al. 2016). Two, the client may fail to answer some of the questions which may result in an awkward interview and coaching session. Again, the co-worker may expect me to do the heavy lifting, and he may not contribute as he is required. The client may want me to solve his problems for him, yet he has to come up with the solution. As the coach, I should guide him but not provide him with a solution. The solution should come from him. Challenges are unavoidable in such situations, but, the coach should come up with a solution for these challenges. 
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